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Introduction
In the life of a working person, the caliber of work life holds prime importance. Over a period of time, numerous opportunities have been created in the corporate globe, each proposing a more conducive work environment for the employee than the terminal. This has given boost to employee expectations, which, coupled with the sufferance of the importance of employee retention, has driven employers to think even about the minutest of parameters which influence the character of workplace life. Though the character of work life has always been of paramount importance. For different industries, establishments and individuals there exist different set of genes, which influence the character of work life and in turn motivate or de motivate the employees.
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Quality of nursing care is seen as an important aspect in assessing the quality of wellness care. The caliber of nursing and health maintenance is directly interlinked to levels of job satisfaction among nurses and on the quality of nurse's work life. The quickly changing health care environment has had an impingement on the nursing work environment, workload and quality of nursing work life. Surveys have expressed that the workplace environment has an shock on the patient outcomes and nursing work life. Evidence demonstrates that nursing shortage, inadequate quality of nurse's work life, job dissatisfaction and poor patient outcomes are immediately related to lack of a healthy work environment.
Importance of Nurses in the Society
Nurses play a central role in handing over health care. 
Quality of Nursing Work Life
Job satisfaction was the most commonly conducted research in breast feeding. Job satisfaction mainly focuses on the likes and the dislikes of the employees and little interest is applied to the work environment.
Therefore problems related to the nursing work environment were not much spoken. Character of work life was the concept which gained much acceptance in nursing. Numerous surveys have been performed to assess the character of work life among nurses.
Character of work life provided a diversity of definitions and predictors that influence the character of work life among nurses. But there was a lack of uniformity in findings related to quality of work life.
Importance of Quality of Nursing Work Life
According to Brooks, the land mark studies done in work environment, work place and job satisfaction could make drastic improvements in nursing profession related to turnover and shortage. The majority of subjects in nursing which evaluated job satisfaction was not capable to get to any lasting contributions in the nursing work 
Strategic Collection of Data
The data is collected through primary and secondary sources.
Primary data sources
Primary data was gathered from the respondents using structured questionnaires, which was set up in such a manner that, it enables the respondent to show their opinion freely and frankly and collect data from 150 respondents.
Secondary data analysis
Secondary data was compiled from different printed and unpublished research reports, textbooks, magazine, journals, articles, web site and so forth 
Tools of Analysis

Walton Model of Quality of Work Life
The other approach to QWL is provided by Walton (1973) . Walton proposes an ideal quality of work life programme which will include practices in eight major areas as discussed below: 
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Conclusion
The work was performed to ascertain the quality of nursing work life among nurses working in
Visakhapatnam. The survey findings revealed that in that location was a restrained character of nursing work life reported among nurses in the private sector. The employment environment of the nurses was given less importance and they were compelled to make do with limited imaginations. Even though the nurses in the private sector reported lesser work load, they were more dissatisfied with the salary and financial benefits. The wage in the private sector was significantly more depressed.
